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THE UNIVERSITY OF MANCHESTER  
FACULTY OF BIOLOGY, MEDICINE & HEALTH  

SCHOOL OF HEALTH SCIENCES 
DIVISION OF POPULATION HEALTH, HEALTH SERVICES RESEARCH & PRIMARY 

CARE 
MANCHESTER CENTRE FOR HEALTH ECONOMICS 

NIHR Research Methods Internship in Health Economics:  
Casual appointment  

 
Salary:  Grade 3 Spine Point 1 which offers £11.67 per hour 
 
Hours:  Up to 35 hours per week 
 
Duration: Up to 8 weeks 
 
Reports to: Sean Gavan 
 
Location:  Oxford Road, Manchester 
 

 
Enquiries about the vacancy, shortlisting and interviews: 

Name: Sean Gavan 
Email: sean.gavan@manchester.ac.uk 

 
Background Information 
 
Working for the University of Manchester 
The University of Manchester strives to make our community a welcoming, caring and 
enthusiastic one, fueling ambition with opportunities and support to help us all achieve our 
personal and professional goals. Our diverse job opportunities include an attractive benefits 
package with family-friendly policies that provide for flexible working. We care deeply about 
career and personal development, offering a structured induction programme for new staff, an 
annual performance and development review, staff training for all career stages and mentoring 
opportunities to support your career development. 
 
We have a genuine commitment to Equality, diversity and inclusion | The University of 
Manchester for our staff and students, and are proud to employ a workforce that reflects the 
diverse community we serve. 
 
As a global institution, situated at the heart of a lively, culturally diverse city, we welcome 
applicants of all nationalities. To help international job applicants plan for life in the UK, we 
have put together some useful information on passports and visas, travel to the UK, 
accommodation and a number of other practical considerations. 
 
The Faculty of Biology, Medicine and Health (FBMH) was created in August 2016 when the 
Faculty of Life Sciences and the Faculty of Medical and Human Sciences were brought 
together in a new, integrated structure to deliver a truly translational approach to the life 
sciences, ensuring smooth research pathways; from pure discovery science through to clinical 
application and patient care. With a total annual income of over £300 million, and over 3,000 
members of staff, the Faculty is comparable in size to a medium-sized UK university. Thirty 
undergraduate and 90 postgraduate programmes offer our 11,000 students opportunities to 
develop the skills and knowledge they need for a successful career. The Faculty’s matrix 
structure facilitates interdisciplinary working and enables us to learn from each other and share 

https://www.manchester.ac.uk/connect/jobs/benefits-working-here/
https://www.manchester.ac.uk/connect/jobs/benefits-working-here/
https://www.manchester.ac.uk/connect/jobs/equality-diversity-inclusion/
https://www.manchester.ac.uk/connect/jobs/equality-diversity-inclusion/
https://www.manchester.ac.uk/study/experience/student-life/city/
https://www.staffnet.manchester.ac.uk/human-resources/new-staff/relocating-to-manchester/international-staff/passports-visas-and-eligibility/
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best practice; and our eight strategic Research Domains help to articulate our research 
strengths, drive largescale, collaborative research activities and strengthen relationships with 
our research and healthcare partners. The integration of discovery biology, clinical application 
and patient care within a single Faculty, particularly in a region with notable health inequality, 
provides us with a real opportunity to have a significant and positive impact on people’s lives. 
 
The Faculty has established a number of key strategic partnerships that underpin its ambitions 
to develop ground-breaking research. Working alongside six local NHS Trusts, the Faculty is 
a key member of the Manchester Academic Health Science Centre (MAHSC) - a federation of 
equal partners that unites leading healthcare providers with world-class academics and 
researchers. It aims to be a global centre for the delivery of applied health research and 
education and provide leadership for our local and regional health systems. 
 
We also play a leading role in Health Innovation Manchester (HInM), which was launched in 
September 2015, as part of the UK Government’s decision to devolve health and social care 
responsibilities to Greater Manchester. HInM offers a unique opportunity to bring together 
health and social care, academic and life science related business resources across the region 
to deliver an innovative health ecosystem that can help accelerate innovation into our local 
health and social care systems, enhance our global scientific standing and act as a magnet for 
inward investment. Key partnerships in the charitable sector include Cancer Research UK; 
Diabetes UK; and the Wellcome Trust; and the Faculty also has research and funding links to 
a number of commercial organisations including Unilever, AstraZeneca, GlaxoSmithKline and 
Boots, who help us to bring new drugs and products to the market. 
 
The Division of Population Health, Health Services Research and Primary Care is home 
to staff undertaking world leading research and teaching alongside ambitious social 
responsibility activities in line with the University’s 2020 Strategy. Our focus is on how 
interventions from policies to lab-based sciences impact on society more widely. This supports 
the Faculty’s vision of empowering people from diverse backgrounds to transform their ideas 
in biology, medicine, and health for the benefit of society in Manchester, the UK and across 
the globe. Our Division includes cognate research disciplines - primary care, 
public/occupational/environmental health, clinical and molecular epidemiologists, social care - 
and methodologists including biostatistics, health economics, qualitative, policy, clinical trials 
and health service research. The Division (as at January 2017) is composed of 345 staff: 49 
core academic staff (including 23 Professors), 120 honorary staff (including clinical 
academics), 116 contract research staff and 60 administrative, technical and other support 
staff. The Head of the Division is Professor Arpana Verma. 
 
The Division’s areas of internationally recognised research excellence include: health policy 
and practice focused broadly on: analysing government policy as it affects health and social 
care; exploring the impact of changing policy; describing, explaining and evaluating variations 
in health and care organisation and delivery; and developing and evaluating strategies to 
improve care, ranging from policy interventions to trials of complex interventions to improving 
patient outcomes; methodological research including advanced methodology in biostatistics 
and health economics; and population health which investigates areas such as the factors 
determining disease risk, variation in treatment response, clinical progression and outcome. It 
also applies epidemiological approaches to the analysis of biological samples and clinical data. 
Similar methodologies are deployed to describe, explain and evaluate inequalities in health 
and variations in care provision, exploiting the unique database resources generated by in drug 
misuse, trauma and occupational health. 
 
We provide excellent, internationally recognised, undergraduate and postgraduate teaching 
and training to mobilise the application of our research into evidence based practice to improve 
health outcomes. The Division’s staff contribute widely to key areas of the undergraduate 

https://www.research.manchester.ac.uk/portal/en/facultiesandschools/fbmh-mahsc(3624fa29-cec9-493f-964f-8f8c3448f2ac).html
https://healthinnovationmanchester.com/
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medical (MBChB) curriculum. At postgraduate level, the Division provides Masters 
programmes in Occupational Medicine, Occupational Hygiene, Public Health and Clinical 
Research (Primary Care). Our Occupational Medicine, Occupational Hygiene, and Public 
Health programmes are delivered worldwide through distance learning. Through the 
international recruitment to our programmes we are able to work with students in many low 
and middle income countries and offer scholarships each year to a number of students in 
Nigeria, Tanzania, Uganda and Rwanda. Many of our Masters modules are also available as 
CPD units offering flexible learning opportunities. As of January 2017, the Division is 
supporting 47 postgraduate research students across a wide range of subject areas. 
 
The Division incorporates five established research centres. The Centre for Primary Care and 
Health Services Research is a leading research centre for primary care research in the United 
Kingdom, and a founder member of the prestigious NIHR School for Primary Care Research. 
The Centre has a truly multidisciplinary staff and very active patient and public involvement 
partners, working together on research in quality and safety, Health policy, politics and 
organisations, long-term conditions, and research methodology. The Manchester Centre for 
Health Economics develops and applies economic methods for studying behaviour and 
comparing alternative uses of resources. This critical mass of health economics expertise 
supports career development and a wide range of collaborative activity. The Centre for 
Biostatistics has developed an international reputation for innovative statistical research, 
excellent teaching and interdisciplinary collaboration since its inception as the Biostatistics 
Group in 1997. The Centre is the professional focus for all medical statisticians within the 
Faculty of Biology, Medicine and Health and holds half-yearly, half-day public seminars. The 
Manchester Personal Social Services Research Unit’s (PSSRU) work has been innovative in 
changing the way we view the organisational arrangements for care and support and is a 
founder member of the prestigious NIHR School for Social Care Research. Its work is focused 
upon research in long term care, social care and community based services with a particular 
interest in the needs of older people and dementia care. The Centre for Epidemiology 
undertakes internationally recognised research into the determinants of health and disease to 
improve the health of human populations, through occupational and public health, molecular 
epidemiology and cognate disciplines. We make a substantive contribution across multiple 
University research beacons, and include the WHO Collaborating Centre in Health Indicators. 
 
Health Economics 
The Manchester Centre for Health Economics (MCHE) is one of the six centres in The 
Division of Population Health, Health Services Research and Primary Care. Health economics 
is a key discipline underpinning the Institute’s methodological research. There are currently 31 
health economists in the Centre, including 3.2 FTE Professors, 1 Senior Lecturer, 1 Lecturer, 
1.2 FTE Senior Research Fellows, 7 Research Fellows, 6 Research Associates, 1 Research 
Assistant and 6 full-time and 1 part-time PhD students. 
 
The work of the team is focused on two main themes: Supply and Organisation of health care 
and the Valuation and Evaluation of health care programmes. 
 
Under the Supply and Organisation theme, current topics include: 

• incentives and provider performance. 

• equity in healthcare and geographical resource allocation 

• workforce planning and determinants of labour supply 
These topics are analysed through the development and application of econometric 
techniques, use of administrative and survey data and evaluation of healthcare reforms. 
 
Under the Valuation and Evaluation theme, research focuses on: 

• measurement and valuation of preferences for benefits of healthcare 

http://research.bmh.manchester.ac.uk/primarycare/
https://www.spcr.nihr.ac.uk/
http://research.bmh.manchester.ac.uk/healtheconomics
http://research.bmh.manchester.ac.uk/healtheconomics
http://research.bmh.manchester.ac.uk/biostatistics
http://research.bmh.manchester.ac.uk/biostatistics
http://research.bmh.manchester.ac.uk/pssru/
http://research.bmh.manchester.ac.uk/epidemiology/
http://research.bmh.manchester.ac.uk/epidemiology/
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• variations in, and determinants of, healthcare costs and benefits. 
Under this theme, the emphasis is on causal analysis of complex interventions and complex 
needs and on less-regulated (mainly diagnostic) services. Currently, the research focuses in 
two clinical areas: mental health and genetics. 
 
The Health Economics team are involved in collaborative research with several local, regional, 
national and international partners and hold grants from a wide range of research funding 
bodies. At The University of Manchester, the team have strong relationships with economics, 
primary care, dentistry, psychiatry, genetics and pharmacy. 
 
Key purpose of the Internships 
 
The Internship will provide up to nine weeks of dedicated time for the Intern to undertake 
structured research skills training and gain research experience in a high-quality environment. 
The Intern will also gain awareness of the practical application of methods of economic 
analysis. 
 
NIHR Research Methods Internship is funded as part of the NIHR Research Methods 
Programme, which aims to boost research capacity and capability in key areas of health 
research methods, including health economics. Funding has been awarded to NIHR Senior 
Investigators to recruit and host NIHR Research Methods Fellows and Interns. 
 
INTERNSHIP DESCRIPTION  
 
The successful applicant will join a growing team of leading health economists undertaking 
research on the supply, organisation, valuation and evaluation of healthcare. They will be 
expected to participate in wider Centre activities. The Internship holder will also be expected 
to participate in and contribute to wider academic development and seminar programmes. In 
addition, the Intern will be offered the opportunity to attend a national conference on health 
economics.  
 
The intern will, under supervision, undertake a research project with a focus on the economic 
impact of precision medicine. The project will provide the basis for insight into the research 
process and allow the intern to further develop the skills acquired during their undergraduate 
studies. The project will focus on the MRC Stratified Medicine programme (established in 
2012) that has supported a substantial initiative to move precision medicine into clinical 
practice by funding 13 disease-specific consortia comprising clinicians, academics, industry 
and patient groups: COPDMAP (COPD); RA MAP & MATURA (rheumatoid arthritis);  
MASTERMIND (diabetes); STOP-HCV (hepatitis C); GAUCHERITE (Gaucher disease); UK-
PBC (primary biliary cirrhosis); STRATA (schizophrenia); PSORT (psoriasis); AIM-HY 
(hypertension); MASTERPLANS (lupus); SCORT (colorectal cancer); RASP-UK (asthma). 
The majority of these Consortia have funded health economics work but the focus of this 
economic evidence base and its future strategic direction is not well described. Collectively, 
these Consortia provide a rich source of different stakeholders’ views on precision medicine 
that can be accessed via initial contact the lead investigator. The intern will be based in the 
Manchester Centre for Health Economics and supervised by Rob Hainsworth, NIHR 
Research Methods Fellow, supported by Dr Sean Gavan, Research Fellow in Health 
Economics, Professor Katherine Payne, Professor of Health Economics and Professor Ian 
Bruce, Professor of Rheumatology. The project will involve designing and conducting a 
survey of clinicians and researchers involved with the funded MRC stratified medicine 
consortia to understand the current and future use of model-based cost-effectiveness 
analysis in precision medicine to inform the strategic development of the economics of 
precision medicine and future funding directions. The Intern will have access to informal 
training in health economics, via internal and external seminar programmes, and also 
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support from other health economists based in the Manchester Centre for Health Economics. 
The Intern will be employed over the summer months and so will be able to attend the mid-
year meeting of the Health Economists’ Study Group, which will provide an opportunity to 
observe academic health economists presenting their work. 
 
Internship Specification 
 
Essential Criteria 
 

o A recent graduate or about to enter the final year of: a relevant quantitative UK degree 
such as Economics, Mathematics or Physics; or, a relevant professional UK degree 
course such as Pharmacy, Medicine, Nursing or Dentistry. 

o Evidence of an aptitude for dataset management and data analysis 
o Good interpersonal communication skills 
o Good organisational skills and ability to multi-task 
o Self-motivation to work independently  
o Ability to work well in a team 
o Ability to communicate effectively in English 
 

Desirable Criteria 
 

o Interest in developing a career in health services research 
 

 
 


